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TITLE: Medical Leave Fraud CASE NUMBER: 09-147
DATE OF REPORT: April 8, 2010 ) »
REPORT PREPARED BY: <o/ and I, 5/ -

1. FINDINGS OF FACT AND RECOMMENDATIONS

A. FINDINGS OF IACT

1. On September 23, 2009, the Office of Inspector General (“01G”), Office of Investigations (“O1),
received information that [N oscrvations and Tnformation (“Rél”)

Clerk, took a Medival Leave of Absence ("MLOAY) to retur to a teaching position or do work a8
a hair stylist,

2. According to Amwak records, [ stovted his MLOA on September 8, 2009. While on
MLOA, find a couple of MLOA extensions. Amtrak Henlth Services sent I = ctter
via certified mail on February 4, 2010, that requested additional medical documentation for
continuation of his medical leave, Amirak Health Services sent [l 2 second lotter on
February 26, 2010, that advised him that additional information was needed to justify his

confinued medical leave.

3. [ cspondey. to the Amtrak Health Services request in March 2010, e informed them that
no additional jnformation was needed from his doctor. Therefore, no additional information
would be provided.

4, Ol then conferred with Special Agent Pablic Schools (“CPS”), OIG. In a

joint investigation with CPS, O] ean’s CPS Time Sheets from 2007 through 2009
and compared that information with s work record for the same timo period at Amtrak.
I s CPS tie sheels shoyed that while on MLOA from Amtrak he worked daily for the
CPS. This was in violation of Rule 21 Section B of the Transportation Communications
International Union (“TCU”) contract. '

5. Additionally, Chicago Union Station,
notified I via Federal Express with information pursuant to Section 10, Asticle 1T of the
Septeraber 2, 1994, agreement between the National Rallroad Passenger Cowporation (“NRPC”),
Amtrak and the 7'CU. This stated that an employee not on authorized leave of absence who was
absent from his/her assignment for more than fifteen (15) calendar days without notifying his/her
supervisor would be considered resigned and would be removed from the senlority roster.
Amtrak’s personnel records showed [l s resignation was effective March 12, 2010,

B. RECOMMENDATION t
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1. Close case; { . employee resigned, f"5
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Chief Ingpector: __ Date “/,

Deputy Inspector General/Counsel: Date [/S7 |77/

' An employee absent on lenve who engagos in other eaploymont shall forfeit his seniority and be cansidered out of
service, unless special arrangements shall have been made with the official granting the leave of absence and the

designated representative of the organization.
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