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TO:
Deputy Inspector General/Counsel
FROM:
Special Agent, LAX Ficld Office
BACKGROUND:

On August 1, 2008, Office of the Inspector General (“OIG”), Office of Investigations ‘o1,
Agents received information from an anonymous source that

. fhad been allowing NG S
to ugo his sick time for an unauthorized purpose. Specifically, the sourcu alleyul
that allowed I to use his accumulated sick leave to attend the State of
I cctional Offlcer Academy. After investigating this compliant, the OIG was able
to sustaln ihe allogation.

FINDING OF FACTS:

On August 18, 2008, O Agents interviewed MMM rcgarding [N cceiving sick timo .

‘pay from Amtrak while atiending: the State of I Corrcctional Acadomy, whilo
was an employee of the State of

B i chat she was aware that [N had sought employment with the State of

nd that he would bo leaving Amtrak in February 2008. INEEE further stated that she
had informed [N that if he had failed to graduate the academy, he would be allowed to
returm to Amtrak as 2 [N N stated that she would be able to keop NN
with Amtrak by allowlng him to use his personal, holiday and aconmutlated unused sick time
while fle was attending the acadomy. I said that I as an experienced NN
I vith thirty-one (31) years experience and that she did not want {o roplace him with a less
oxperienced employee, if she could avoid doing so.

On August 18, 2008, O1 Agents interviewed with [N <garding his recelving axcessive

sick time pay from Amtrak while employed and attending the Stato of M Correctional
Academy. '

I soid that, when he received confirmation that ho had been accepted to the State of

orcectionnl Academy, [N )ad contactcd N and informed her that he
would be lcaving Amtrak in February 2008, I stated that he wanted to safeguard his job
at Amtrak in the event that ho failed the acadomy. INENsaid that ho had told [ that he
had worked out a daily pay schedule that allowed him to use all of his carned vacation, holiday
and sick time which covered nearly the entire time that he would be attending the academy.
I i that [ thought it was a good idea and told him  give his sshedulo to the
time keepers in I NN tcll them that she had approved the schedule.
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I ::id that ho beliove he didn’t do anything wrong since he had checked with his
supervisor and that he had accumulated all of his vacation, holiday and sick time that he was
allowed to use that time, but stated that if Amlrak believed that he wrongfully received payment
for his unused siok timo, ho would repay Amtrak, I was concerned that if this incident
‘was made known to his current employco (State of [N Department of Correcuons) he .

would be terminated.

Ol estimated that [JENNY2s over paid $3,964.40 for sick time and uniform allowance that
he was not entitled o receive, [ said that he would be willing to ropay the amount that
Amtrak believed he owed.

- OI had showed and had both [N and read TCU Agresment Rule #19 Section (d)',
Rule #?.I"Leave of Absence®” Sectlons (a)” & (d)". :

" On Seilember 23,2008, OI issucd a management report to —-

recommended that I ho disciplined

On December 1, 2008 OI sent a thirly (30) day notice to [JJJijfor faiture in responding back to
0IG on the management report that had been sent (o him.

On Degember 8, 2008, OI received a response from [ NN
_Tmt_ was suspended for 30 days.

RECOMMENDATION:

Close this case. [N had agreed with OI that [l had over stepped her authority and
suspended her without pay [o1 a perlod of thirty (30) days, offective September 29, 2008 through

October 28, 2008,
? _had drafted a letter requesting
that re-pay Amirak for payment for the misuse of sick timo in which he received
payment for,
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Chief Jnspcctor

Deputy Inspectoxr General/Counsel %/ //7{ {%ﬂy

! Rule #19 Scetions (d) Employeos reslening to accept an annuity under the rallroad Retirement Act will bg
allowed 50 percent of their accumulated sick lgave, Employees leaving the service for other reasons and
those dlsmissed for eange will forfalt any nansed 1|Ck leave. (Emphasis added)

7 Rule #21 Section (a) meloyeas wil] bo granted reasonable leaves of absence when they can be spared
without interference to service. Except for physical disability or as otherwlse provided in the rulo, leaves of
absonco In cacess of ninsty (90) days in any calendar year shall not ba granted unless by agrcomeont
batween the officor deslgnated by tho company and the designated representative of the organization.

¥ Rule #21 Section (d) An Employee on leave who engages In other employment shall forfeit his senlority

and bo considered out of service, unless special arrangements'shall have been mads with the officlal

granting the leavo and the dosignated representative of the organization,




